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# 4#’4Tfftrt # 7^41 # 71# 44 314*1144) 41?f[44 4#4, 1996 t) 

(2) 4? 1 4TT4ft, 1992 4l # g^RI 414# 41## I 
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?4T4> 4T41U <*>#*11# 4>?1 44T I) eTF; ## ftp## 24 4144#, 1976 411 41 4414> 4444( 4444#7H 
4?t 4ftt4R# # 444?4T4 4T4I4I1 % #4 f#4# 444 ## 3PJ4J# 4> 4T4 74 # 4ftfd t : 
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q?^ ?-ftlq ftft qjftqifftftl ftl «IT«IH SHlft ?F ftt ftH 

fftwftl 3ft? ?Tcff ft TITt^ra ftft fftpcq TH TIRfcI ftft ft, ft ft fft TRqftTR ft TITS! qi??qifftb' 
?oT ft cfET RT^ ^ I" 

3. ?T9?I ?ftR ft ft?T 4 ft 

(cp) qq - ft?T (1) ft (V) ft rith q? fftR-fftfftra ??st qqftTT. 3isft^ - 

"(V) 1 qETTft, 1992 ft' qi?H ?tft qrftl 3ft? 31 fftftq?, 1996 ft ?RTR ftft ^ITcftft 
arqfft ft feTJ ft?TT 1ft rftsft 3EJ?jftr ft fftfftf^ fW qqi ft; 3ft?" 

(?it) (V) ft q?qiH fft^qfftfftTci 3TH?-a-iiftm fft^T vnftqT, 3i&Tfq 

(VI) 31 1996 ft 4TC ftl fftftl 3Rtft ft (ft? ftqi ftf ?Tcf PR H45 fteft 

styt mfftci fftftf, qR pep fft fftrft srt Yftm ^t?t qqft qfftjftq q fftqi rr, qqft 
ft? qq? q fftqr qqft tit qqqq fft??rq q cp? fftai qmr i 

4. qqq ?ftftr ft ft?T 7 ft "cfirrft arjY^ftV' ?Tftr ft pe-nq q? qsnfftqfft fttYift 3ft? ftaft 

SEJYjftt W<Z YYsTT qnftTT | 

5. qqq pftR ftt cfkFft 3iq;Yjftt ft qrqi?[ fft^rfftfftq SFjYjft- qq: ?t?ifftq ftt TiTft, aisfttf 


HR - 45 

(ft?T 4 3ft? 7 ftftsPj) 

;^ft?nfM q? 1 qrqgft 1992 ft eit^ ftqT ftl ?ftf 

1 . H'jfftft ftqqqH 

cpftqiftftt q? 1| qfqqft, 1992 ft <?T^ qqRjftl ftqqqTq fftR qq>TY ftfft: - 

1. 2250-40-2730-50-3130-60-361 D qRft 

2. 2300-50-2800-60-3280-70-3840 Yoqft 

3. 2350—56—2515—65—2970—75—3720—85—4400 YRft 

4. 2450-75-2825-85-3675-95-4720 YRft 

5. 2550-85-3400-95-4160-105-5000 q>qft 

6. 2700-110-3800-120-4640-130-5680 Ynqft 

7. 2800-120-3800-130-4920-140-6040 YRft 

firoRT ; qqr^ft ftqqqTq arfftn? qT?ftm c?rq?i ftftm 1099 (ftiqciT ^pstptt i960 -100) 

q? TTftfftq 1 1 
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2 . ?TF5 ^ h»i*i4 

dff ddYdTfr ddldd 3 ?d aPJ^Jrft ^ TJdddd d?f dT'^ d*l ddddHdd ^ ^<R *R I, 

^ 31 fedRd 1991 cpt dd^l *jdt 3dd *R 20 dfctdld <£ dg^dd - TO^ ddd d?d1 d>T 
?d> ^tdi i 

3. 3cH dd faddd 

(fP) 1 PPRfr, 1992 d>! ^dtlftld ^dd dd ftdfdd f%R ddd? ^ ft>dl dTTTjdll 

1. pf( gdfdTft. dddfl^dd g?l /?gi 31 fedRd 1991 d»t ddd^t ddcfc dvH^I 

^dddTd $ 31 ftd*«R, 1991 ^ ^>dd *f 915 Wt (*}d tdd d 

f^dlfild qRcpfd^YW d¥dT^ dxl dddi ^ did A), do 100/- ftdd dddlif 
vf$ $ $ dd 3, 31 ftdR? 1991 ^ cip; ffctd ddi art? 

2 3 df<d 3 %d dg^dd ddd£ dlddR 1 dddfi, 1992 dYt dddd ddfrfed 

TJef %dd ftdfftd 1%dT drtdT I 

2. dft ddR dims 1 3 dft ddT t, ddd> dftdTd dJdd ddT ^dftf&d *Jd 

tdd d«ng TOJT^ff ^ BFT ^ 3Tddd /l, dl dd^ RJ^fcT ddtdfl ddldldd 

dRd> ddT tdddld ^ dFTcf dldTd dd 3 dTdT dT^dT I 

(^) ^ 1 dddft, 1992 w) di ddd? d^did 

srfSrdf/Fn d?f drfidi ci<p dw/Rdd 3 dd uf°t f^n t, vh<*>i 3dd dddit^H 

cf?T YldT 3 ddd> dddFd d?d1 dft dlftdl /t dd dd dl^ -^ddd 3ld ^ ftdd fcfPIT 
dTddT i 

(ry) (3^ cprfrlT^r fadjt/ R?Td d?[ 3T%^ddT d?[ dPfldl ^ tPTPlR^Td 3f?t ^1 A ^ 

Tjf^T( f^frm vR^ t^3 w>] ctdRR n ft-'d, ^ fY^I, 

snsir? ^ f^jT pritdT i 

(d) Tj^l gnfRft 1 PTHdfl, 1982 ^ ^ ddU? 13 ! ftd? ^ afl7 

3jfl '(iviTMd i^d ^ ^?t dffPsl '’Yt c£ ^dd ddcp 

f^TdTd ?t^f, dd^ ddr^l ^dddTdl 3 dl dlf^qs tdd^fedl dd^ I d5Tfdrfr 
dft 1 dTddtr, 1988 d5t ddWt^?H d?r ^tdT ^ ^ 3ff3I dft TldTdd ^ ^ 

ycpr?id ddJW dlY ^ dd>rq1^7Td ^ ^dd ddd? tR f^gldld ?t^t, d^t ddd? ddf^l 
^dd-dTdl ^ 3PFT dTf^d) cfdd^fe tl dnifift | cfdd^fedT 1 Rdd/t, 1992 d?> 
T^fftdfftd ^dd R dn^-jfl I 

d?dT^ ddl 

di. ftdd d?dT^ ddl 

1 dlddff, 1992 d^fr dTd ddfdTl//i cdt dfrTdTd f^Pd1elf?3d f^Idd dFdT^ drtT f^dT 
dldYdT I 


4 . 
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gfaftfacf TJel 

tpp 



fapp PRPT^ PtTT 

1. 

2720 

wit era 



186.00 

pnfa 

2. 

2721 


2840 

Wit 

PP5 

206.00 

P)PP 

3. 

2841 

tr 

3092 

Wfa 

gp) 

226.00 


4. 

3093 

Tf 

3212 

pnfa 

PP5 

276.00 

wfa 

5. 

3213 

ft 

3332 


PPJ 

326,00 

piPP 

6. 

3333 

ft 

3452 

"FiPff 

PP5 

456,00 

^nP^t 

7. 

3453 

ft 

3572 

Wfa 

PP5 

526.00 

Wit 

8. 

3573 

ft 

3812 

WDl 

PP5 

576.00 

Wit 

9. 

3813 

ft 

4052 

pnfa 

PP5 

606.00 

Wit 

10. 

4053 

ft 

4112 

ToP^ 

PP5 

636.00 

Wit 

11. 

4113 

ft 

4500 

pnfa 

PPi 

666.00 

Wft 

12. 

4501 

it 

5000 


PP5 

750.00 

Wit 

13. 

5001 

wit fap 



800.00 

Wit 


*3. PfaqRfp?ffa g?PT^ PxTT 

1 vHH4>f l, 1992 t Tffa PTP pfapfafa fa 3lfaleT PTfatP FfPTtl *JeP ^PPPPJ (<? 3114 
fa tfl 3TT^) (ftlPerT flj^IHT 1960-100) it y$5l Rf^crcf^flRI P?Pfa *fxTT ftPT WtPT I 
pffacfpfael PWfa PtTT fa&el PRfaP efTPcI iJoP TTWJT 1099 (faPeU 

1960-100) t tnr 1 pRPfa 1992 t ftPT PTitPil pfafaptfa pfpt^ P'fH 

ttPlffan 31iqK PP Pffaflfa ^IPT I 


WVflp WtP : UPPP^g $ PTtfPHf Pf fa<? <? 3P^ fa tf[ 3TT^ 3145 $ tPTfapi faptf 

fa ffapfafafp ^P t tpfap ffalT PTTtPT I 

fafa fa fa P?cft faPTfa pf fen? tP Pfafag?ffa .p?pt^ P^ ^ fen? <jtfaf "fa $ 
facFsT?, 31PxJfiR fap PP’PP Plftfa P> cfTP0 fapcl TJPPPP; P> 3ffa P> fawi Pit SPTP 
4 p?pT wtPI I ffa PPP7 fafa pt fa ^Tlfl ftPTfa P^ feP? tP PffacfpfaeT P?P1'^ 
Tfa pi fan T^fpfa fa 1 $ f fapp? PIP fat7 PTe^ fa P> PRpft fap PRpft PTPt P> 
cTTPcf pfacT ?£pfap> <£ 3lfa P> fapp fa EPTP t WIT PPtPT I P^PT^pfa fa fcTPlfaPt 
p> fap tP Pffacfp^ffa PPPfa PfTT gfa 3TTPF? P7 PTPfacT faPT PTTtPT I 


PI fa Pi 
1. 

2 . 


fafapfapT PPPTf PPf PP ffapPTPP *JeT PcTP P7 3PPTffa faPT fa 1 ? 
ifap PPP? faPT : 


*JeT tpp 

3500 Wit PPT 

3501 3 6500 Wit cTPi 
6501 tf 9500 Wit PP^ 


ffajpTPP pffaTP 

100 pftPTcl 
75 yftpra 
60 Pfa^lci 


P7TPP «fct?T0 


3. 
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4. 9501 Wt aft? ??rft arfStq? 50 qfftqq 

fftq( q ant ftt ft an^ ft 1099 ft w qfft q? qjqqq 2 ?qrft i 

ftft ^TRcf wqi'! ftscTcp ft^ft ft qgrft ft ftRqftqfttel q?qT^ qft ft fftqqTqq qftft ajqft 
ftftft gqftfftci gftftt, ft q;qftfftq ftftft ?q ?fttq ft arqpfq anft qftt qftqiftqt q? qq qrftqi 
ft rf; ftft, fftroftt qqq gqftem qqrft ftqr ft i 

ftft HR cf ?T?qq? qfsRq ft^cft ft q?pft ft qqfftftt ft foq qftqcfq^ffq ft^FTT^ qft ft ?jq 
4T( ^qftarq qftft, ft ^qftfftq ?jq ?q ?fttq ft arqFfq arrft qrft qftqiRqt q? qq qjft?sj 
ft rf^ ftqr, ftreiftt qq?q? qft qq q? rf^ q??ft qT f ft ftrqq qqft ft 1 

5. *WH fftRiqi qqT 

1 qrqqft, 1992 ft qrar qftqiRft ftt RFqfftfftqr 3 ttejt? q? qqjq fft?rqT qrn ftuT qqiFTT:- 

H ft fftjTOT ??ftq qft q?^cT qift qft JJcT fttR ft 30. qfcmq ftt q? ft qi 

1500 q>q?t qfcT qrq, ftft 3 ft q>q ft, qqiR fft?FTT qrn fftin qrftqi | 

(ft ft qftrqft tftw ftft qqpr t qt artft tftft w ft’ fftftfft qqn? fftw 

ft srrarc q? wt fft?rq qraT ftq qftt §, qft ftHfcHffti arryrr? q? qqqq fft?Tqr 
IRTT fftqj aqftqT, 3T8Tfc(:— 

1. qftqiRft ftt 3tqft JJrt ft 7 ? ft 10 qfcRTcT ft qqq? fftnrj cpl tlST ?qq qqRT 
ftqr i 

2 . qft^TTft ft ftq fft?w ?ft ft'qr qqft qqft ft qqqfftqq ft q?rft ftcrq 

qq afRrcp ft ftSft 30 wfcT77cT qq? qT 1500 qqft qfct qrq, ftft ft ft qsq 
ft qftqrt 

(ft ft qjftqift q>T?qftqq ft qqfftq ft qr qqft q? fftft qq irqqq ^ ^ $, 

fftTTOT qrn qft fftq qqftqi I ftft qqjR ft ?pft ft gftftt ft TJR ftcR qq 10 qfrt?R 

ftftmi f>tr ft qq ft cnfRg ft ^qft ftqq ft qqe f??qi uuftqj, fftq qft?s 
ft 4^ qqfttft^q ft 'Wlfftrt ft zn tft q? fetq qq qqqq- q? gqfftq § | 

(q) aFjqfftqfet ftt arafqq| ft f^rq ftcR ftt fttftt q? qqqq Ift^iqi q?Tr q^t Run qqftqT | 

(^) qfft ffttft ft ft^r^Tq, qr ftm Rnjfft ft Rrftt ft qfttuR qi ftqq qr at^qw q,qqrq 

qr apq (ft ftt ft ft ■gqqiq ft ffttj q^p^ fftqi q^q ^t ftt^r qftt qqftqT i 

6. qq? qfftqf?T?qq5 qqr 

(ft) 1 ^qft, 1992 ft qra qqfqilftqt ftt qq? qfrtqRT?qq5 q?TT ftqq ft 8 qfct?ra 

ftt q? ft fftr qnftqT, ftt qfrt qro atfft ft aftft 1 00 ?tqr i 

(®) ar^qfftct ftt atqfftt ft fetq ^qq ftt fttftt q? qq? qfriqRTcqqj qftT qftt f^qi qn^tqr i 

(q) qqqq fftqr qqt ftrft, qffti fftt ^ at?TqTq qr ftqrfftjfrr ft Riqt ft qqt^rq 

qT ftqq qT argq? ^qqiq qr apq fftftt qft ft Tjqcqq ft fftq qq? qfftqRTcqq? qft 
ftt ftt^T q^t aqftqt i 
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7. Rift 'HtTI 

1 RHRft. 1992 4 r 4 Y RTS r 4 rt 4 Rf| RiFEJTFR WT 4 RT RlfM U] cffR RTftRT 4 RTF 
RTScI %, Rgcff RT ^r 4 Rift A 4 TfT 4 R 5 4 RRR RIS 4 4 fcEJ 15 'FiRiJ R?f R 7 4 STf 4 
r 4 Rt 4 4 RRR RRT 4 4 fpnj 20 SnR 4 yfcl RTfl 4 Y RT 4 Rlf( HtTT 4 I?R>RTV s 44 I 

8. Rf^RlTR RRT 


1 RHr 4, 1992 4 RTR R54RTft4 r 4 f^RfcTfen Rf^RgR RGT f^RT '<3n4RT- 
(ri) fYrR R>4RTt4RY 4 RTTT TRTST/R'TRT TTlf f4oT/4t4 3 R^Y t, 

175 TRt 4 Rf4 RTTT R4 RT 4 I 

(Rf) ftTR RrIrt^rY 4 RTTT TR5RX/4tRT TTT^f4cT !?, GR?. 300 TYT4 Rf4 RTTT 41 R? 4 I 

(r) fuTR RRfRTf4qY 4 RTTT 4t4^ t, RR? 200 ^Rl4 Rf4 RTTT 4Y RT 4 I 

(r) RRTYRcT, RTR5 (rj) 3lYv (R) 4 RTtftR R^R?R RTt 4 R,RcTTR RR RR’RTT RR4 4 foR? 

RRfRlf4qY r4 1 RTRR4, 1992 4Y RRTRYYtTR RTTT RTf4Tjf4cI RRTrYY?TR 4 «f4RR4 4 
TTRftT RT^t 4 TRTf4cR RR RRPR 47T R^T-TT gtRT I 
(®) Rft r4rt4 1 RRR4, 1992 4 RTR RT^I 4RT t, 4t *5T^ (^l) 4 Yt (R) 4 «4\R 

RftRIR Rvf RR ^RcTTR Rl4Y 44 Rl4 RTO 4 RTRcY RTTI R4 RFcfl cliffy 4 RTTTR 

4YRI I Y>4 RIRef 4 4Y, R^Rrft R4 THRUSH RTTT Atf4Tjf4R RRTRYYtTR 4 
arfSlRRff 4 TETRI Rl4t 4 TRlfocR RR RRT°T 4?T RTTHT ?YRT I 

(R) TTRTcITT 10 f^RTt 4 Rlf^TRI TTRR cTR? Rft 3T^Rf^-lfrI ^ 

SIRf?^ R? fepr R?I R^Ycft RT Rp}R6H RtR R#f f^RT RTT^tRI I 


9. 1. 


RhYIRT WRRT 

1 RPTRff. 1992 Tl T-hIY wrUY Ri4r|Y1 FT RrY^T Rtf 4 PiHlcfRRR f^STRT TfTTRRT 
RTR1 RR74 ^ 6<RRTS 4Y4 I 


4rt «dici 


srfti 


7 r4 

7 r 4 4 RrffelRi 3flS 11 r4 rr> 

11 cr4 RlffeTRI 3fT7 19 r4 RR5 
19 r 4 ^1 3rf^TR5 


1800 

2000 

2200 

2400 RiR4 


2. RTRT f^RTRR 

(R)) Ri4 RT t4 ' 4l i R5 TTRfiT f^RKR 4tRT % A f^TTRI WTRcll ^ WR RS RTTFlftR^ 

FTC^'I REST f^RTRR RR cRR Rf RRf ^ R3TRI 4 «FTTRI r4 1995-96 ^4 3TRR 
^l4 rtcY scttri 4 uri Ris rr>4 i 

(ig) RTRT ftRTRR RR elTR rY RRf ^ R=TTRT 4 3JRTRT RTT TIRIRT t RffS 

WR41 RTRT R'RMcl RR RfcTT R=TTR5 TfBRR7 4' fcRR 7 ?TRT I 44t RTRT f^RTRcT 

R?T wfcT^jftf. RR R5TRT 4 RlTflftRi fV^TR RTT 100 Rf47T?I ^41, f&TR RcTTTT 
4 Rt4rt4 RTRT R5t4 RR RTR $ I 
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( 3 ) 3t?c5 4 3>^t 4) un4 3- fciy tpi^t ^Ton ft353ci 3> ai^y^-cft <£5535 

33 3513 5Jc3 33315 t I 3fc3jfff 5J?T 3o55?T 3) 35??lf?t35 fcRT^I 3?t ?l4t, ftlTf 
335575 if 3-4?154t 35H5 35?4 33 3535 t I 

(q) 35315 ft3533 TTf^T? .3* fai? 4) 35544), faTTTt aifatfcl 3^^? ?1lf4?l £ WU 

’Tc^ft/^lfcT, STTf^TcI 3x4 aft? anf^ra 35x15-14x15 I 

(©) W^4t 31'31 14353x5 33 3TR 334 35 fit? 7 ? 357^ ft cp^'tnft 4 ^43x4 35ct 777 S? 

34 35 <ft?T3 ?i4t yrf?t^ci, at 14^x5 ?t4x 53 W3€t 3>) 14x1535? 353 ?) 3-3 180 

334 f33?4 3? 333 ?) | 

(&) W34) 3535 f)3T3xi 33 353 3354 3?t ^4435? yffym 33?3)4^i3 3i?i 35f4^f4xi 

34 35i44) r 

10. ftimi Httt 

(35) 44 33)3ifi fayyi 3?4 ffen?ty 35 yyiftaiRy 4 to ?t I, 4 1 31334, 1992 ?) 

75 5syt yfci yro yfci 3?4 34 3 ? 4 35fSi35 4 35143- eft 3?4t 4 fert? foran 3rn 

yn^ei 3i?4 4 3T3 ?) 4 i 

(?3) 3?4354 33 14351x53 35 yiTf?RJT?ra 4 35 ?4 3*4) 4 3f4 4 . 41335 3‘3 3373)^53 

ittrt af^?^ra 33?3)??i3 4 ar14334 4 75331 4?i 31735 ?W i 

11 . ^PTtfareyi 33T 

(35) 1 31334, 1992 4 313 3l435f43) 34 f4*3f414lx5 33?}35?31 3715 1435 355335 I 

1. 335 4 3 353? 35c) 33 3? 333 35?4 4 fc4J 10 3133 5j1xl 143 I 

2. 33- 4^ ?t 351435 353? 3l4 33 3? 333 3T?4 35 fcR 15 333 yfxl f43 I 

(?3) 5J3? 35c) 44t 3 35T3 3-?4 4 333 4 f4lJ313 35&fxl 33 ft 75)4) | 

(3) 7533)3f4 3rIT, 31^3? ?lf^1, ytVr fTjf^, yy? 3ffl35?r?335 3f3, 33-13 fcf5?131 3rfT, aft?/3T33T 

?t3T f^^frT c?T3t 3f%3 f^5?ft ift 3-3 333 & fc13 35pf3Ts?35’ 3^ 35) 33f&13 3 e) f?t53l 
3TT33T | 

12. 33t 

53 3I^?J^t 3) ?T3T33 ^ 335RT3 3?t 3Tft?3 ?t 353 35?ft ^ft 35^3T^3) 35) 35T?3l)^53 3 3553 
?) ?t 353? 3535 3? 3553T 3^ aft? 3g5 355?y)^753 3?5 35)? ?) 35T353, aft? 3)353 3>) ^33335 

3 3?[ 3^ 5), 3) 33f&3 35^35ft P5*3T3?T57 ^f^535 3^5/3553 335? 35^) 355 353 ?'t35 | 

<t43I'J1 33 ^JpT ^tcT3 
2670 ^ yfxt 2670 ^ 35 

353 ?) 353 ?3?t 3Tft535 3fxt3T?5 


35. 

3535 3tt ^xtl 

feTefrcr ->fr 

3W3 



3534 


W. 

3t) $ ?ft?53 335 




/ ft3ctt/ 

80 

100 


35335f15/3353 




333 ?rs? 

60 

85 
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H. f%TE £ ^ fcR 3 ITy 

24 p£ ^ ^rf^fT 


arafa $ fcR- 



8 tiE 


12 

24 


8 ^ ^ arfSre; afR 12 

pt 

EES 18 

30 


12 P^ ^ 3tf?ES 3ft^ 





18 P°4 EEi 


24 

36 


18 Pt ^ arferEi 


32 

SO 

(H) 

^ 3EET H^rtr ^ij/t 



pipt 

Eff Apft 







ftpfra 44T 

EPE 4/T 


hsp; 


<ii-wOb th 

ERPfttE> PH 




f^PTET 

ftpTET 

(®) 

HTSTTcETR 4 HI 1 ! <44 I?) 

ftp 




1. ^ 4 


eetTeet^hp 

etrTeetjhr 


2. 4 PtIP 


EIh s^ei^ 

E1e ei < f>El'H 




^ 3T^HT? 



13. ftrfinrtii wra ufct^Rf 

1 uFRfr, 1992 ^ EEfHTfT srffenn ^ 3Tf?TE5 hM E> ^JET 4cR E> HEPR HE5 ftfcRRTT TEH 
E?t Tlfcl^fcf TTT5I sfR EEXH^YR, HRcl A^fcPJH EE>4 hr 4f%E>E1 TE?TH 4 

3lRlcEf&ra 3l*R TPPT-TPPT TR RT^ftffeTcT f^TEHt 3fR f^PliRTt ST^TTR f^cHI RTO E?t wlcl^jfcf 
EJ^HT I 

14. 

1. foVtPTfa*PR TgE^I 

1. E>4xTT 4\ E^f ?T f^ET^r 4 8 ftH E?t <R ^ ft^HTf&EEE EE SEEER 

?tHT | HE If c[^t E^ E?f HRlET frfHT^t E?f HHlf^ p4ni'Tl Ei HTT^ 

4 ^tet t\ Emj-jfri 

2. TgcJ^t ^THT Hi HPfl 3 ETE f^n EE^HT -HHE ^H^PT Ht 7 *! HIE fuPfl4 

EE, 3/4 HPT ^TEfT ETPlHT 3fR HE^E '‘JHHTH H f^PTT EIFf ETE1T HPT, 
fuRT4 Tgf&EHt EE 1/4 HPT ^TETI ETT^HT 3THTFcl ER>E> fcIHTfl 4 6 f^H 
E?[ W&& HEIE ^W1 HPH HPT 4 3ftR 2 f^H E?T DE<ft HE?E ^HTTTH H 
fcfpr ETT4 ETef HTH 4 ^STEft ETT^ | 

3. Hf^ ftpfl fcTHT^T 4 EPTT f^3>ETf^EEE 8 f^fl ^ EET ?t 7 f[, cfl ERTEE 

EdERl W& 3PJHTfriE5 ?tH1 I 

4. EPfHTfT ftpft ^ ERE DE^f HEJT ER4 ETct 3Tt6rEEfT E?T ^HEJ^ HHE 
•iJHHTH HW 3f[T ^HcTTH H HtPT HPT 4 3 fWfPlfStEEE T5E^[ ct^l $ 
fcPJ EETTH T?fHT | 
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5. fff4T5f4)T7 04ft srfSnp f- arf^ 240 ffft 455 vm 455 m Tiffl 3ieif4 180 

ff4 ^r[FT ft*4 414 f 3?t7 60 ff4 44)4 4,4414 4 . ftf ft 2 3 4 * * 7 4 4T4 3 | 

6. 74<4?T4/Eg5£'ef5 ^ i?4f5 ^ ^4 3ft7 754 ft 45 414 rrh 4n 714541 f1 ^fr 

cf?r aral^I 4> cft7T4 4^f 4Tet 7441?14/75ff4f5 4f wz£\ 4 RTf^RfeTcT f4>i|7 ^TT^^TT I 

7. 44 4T7 f 3ff?I45 75 3ff?^ 120 f^fi 4?5 ff7l4l5f447 *gclf5 TfvjJ^ 455 vjfTT 7144*5 

% I 

8. y^arrfm 4^4i1ff[ 44 y^4) 5f4tfr 44' 7i4i5fi 47 4i7 5f4 455 47 f 

fff 4i5«J447. 154 ft f5 ^ntfr 1 cierrfer f 41 4 Tanft frf 47 4f^ftenft4 t5'4i 

44 3T4l^} 45 fc44T 8 f^4 y^i 5ct4lft 44 47 7* f44l4lf^45K B^fl 44 5%7114 

4*4771 (74741 414*47 3*7 47* 474* 741*5 4 4147 f%4T 4171*41 I 

9. ff?54l5£l4)T7 754ft 4>5 44jfl 7* 7745^41 3R4 7lf5 ff4474 TTcf 441475 445 7?ft I 

2. f4?54rf&44 i < 7g<-,f5 44 ^4Pn 

1. 4)f*nft 44 47744 4 ffsi54Tf£l4)T7 ireft f^H 7 5^41 €5 47145 417*5 4 4141 154ft 

45 444 *54474 4t 7 4 4T4 4) 44fT474 44 3I44f*7 ftft -4741, 4? 45477 5 ff4 

45 yT44 4 ft ft unf ft i 

2. fff4Tff447 is 4 ft 44if54774 45 *54414 44 yrrf^r 754ft 47 4tt4 7744 srptst 

*JeT *t44 + ff44 4¥4lf 4 tT 7 + 4f*4f 4?55c7 4B4lf 4=4 45 371477 47 ftft I 

3. 7*41 ffjfrt 45 444 4if47f[ 44 47145 741*1 4 4141 W^\ fff4lftt447 1§4f[ 

45, # 3TffeT4) 75 3ffST45 240 ftt4 ftft, 444*54574 44 SFjqfct ft 44445 I ?7T 

4T4et 4 44*fl4)74 44 7lff *Jc7 fc14 + 5-544 4?4lf 4 tTT + yT*4f*7ft4 4S41^ 
4741 44 44^457 754^171 44 44445 | 

3. 444)54*14? Tgc^f* 

47^41 4h**^ 7 44 4 f4 7 45c55%cl 4Tcf5 45 3lft4 7?*5 1|4 3ltf4) 4 3T5E545 12 fff 44 
344)5444) 154f 3FJ§54 ftft | 

1. ?75 7r744T-4/55445 45 7455 ^5^T 44 7545F4 I 54^5, 54)755 31“-4 44517 44 WZ.t\ 

7451 4^5 5j45g1 44 ^cf)fll f j 

2. 5344T 571 4447 4ft^ 44^ 47 5?45 ft 7144 47 31^45^5?! 455 3T4fS| ^ 3Tt554 

Tff |4 471 5^4 ^t 3rf$T45 4ft ^Tft, f^TTlf TTOTFtcl/Hff 441 7l5^4f?14 t, 
344)1^445 W4f5 4?t 4544T 4 4ft feT41 44FJ4T I 

3. 34tt ff4 ^ ^4 Ff5 1fT4 344)f^445 W^ft 7ft^4 4ft 4f 444ft I 

4. f^PTft 4)ct^ 4f f 4 cf5 4f 344f^445 ^4ft 45t 314^ 45^'^7 4^ f 4f5 ^ 4441 

44f41 I 

4. 34 55 ?J44 47 ^4f5 

1 . 7541 f 5^ 5^4 44 4Ff4S 4f f 20 5^4 4)5 3nf ^44 455 I54ft 3t^4 ftft | 
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2. 3TT*t cfctE E?t TSFft R#<E-|| EERT EET EE^E Ev?f EE E] 3RE EFE# EE EEJftE Ft ft 
esit e# *reft RRpeett Et arraiE ee Eft ETT'dt %, &- n't EEt ^ ftEE Eft SFft A 
mRciRe #ETT ETT ETEkTT t EaTTff ERE EEE# Et Rt? ETTft fEE E?l WEft VET ETEU 
f cftEE #E Et 3TfSrcD Et fen? Ef#E Eft Eft ETTEtft I 

3. T# 3E?t fEE EE QFft E?T 3TTEft ETETT Et EHtRet RRrEl Dctft RRcETT EEPE EET 
ff EE #|E>N Eft ’^Tlfft. EEpI, ?E1Et feEJ f#ERRtE E# ftft:- 

ET. TfRjH EtET 3TER E eReRe WFft ETREFT^ 240 Rft EET Eftff E ft ft I 

EsT. 3T#E 3TEEEET Et Tim ffETTETE Eft E^ eReRe TfFft Eft E>R 3 JeR RE? ERE 

f 240 ffft R ETReS Eft ftft I 

5. EEjR »F<ft 

ETE EffEtT cpf^lRff Eft R*eRRjE EE|R tfc# 3t^E Ftft: 

1. EEftJlft ft EEjR DEff EE ETFt Ef ETREE R cftE ETEE EET # EEE EE 

f#Ej eR fEft EfEft ctf ETeTT E>4ElR, eRe# ERE ftET 3 tRReE 1948 (1948 

EE 34) 3ffE EE# ETFlfE Eft EE# ft 3TfR ft, ft E>lERt#H TET 

ETER ft Rt? EtRREE ft ETFlfF # ETET EtTE Eft ETET ft EETEE ET# vJE# 
TJE# f cTE ft EEF ctET I 

2. EfETE/E^Tct Eft f#R f E^R DF# 3TRET ET 3 tRet 6 TTTTTF EE? Eft EEJE 

Eft ETT ETEnft t EE^J FT# Re 3# FE EE ft ETEfE A #ft ERrN^t^E 

RtRFKETE^ E51 RtRfnEtt EETtE EEf fET 3TTEEEE5 ftEI I 

3. EEjfrt DEft foRPrET EER EEt gTET EEME ft3 EE f%Eft »ft 3T-E DEft E> 
EtTat RtcTTf WT ETEntt t I 

15. ERf ^ 

1 ETEEft, 1992 Et -WE sftE REfttEftE EPfElfM ^ feTE? ERf ^ RtREEEE ?TE, -RatfE 

1. ^TE cbfElRitt ^ feTE - 44 RPf Etc! ERTTF 

2. fefRtE?tE EEtElftEt ^ fftE - 40 'E'Et Effl ETE1T? 

Rnpjft : -SIR ETfElft ETEETE f yR EtTTT? 48 'cpTE ET^f 3ftE ETTTTF ^ EtETE ETE E^E 

EtfctftEE EEE EiE^ ^ ftp? E^f l?ETet EE EE yfrPjfct E?t EE^ft I 

16 Ef4*E Rtftt 

ET. ETE EEfETREt Ef EEf ^ET ^EE + E^EEfEEftcE EFElf EtTT + fRtE ETTETf EffT Et 

10 yRtETE Eft EE Et E^t^T A 3TETCTE fET ftET I 

EE. ETTEEt^ETE EEfxTTfRtt ^ EROET Rtf?t EETEt 4 EEft Ef EETEE 3TETETE EET I 

17 '3EETE (it’eqft) 

(ET) EEfFTft, EEETE ^JEETE 3 TRtRrTE, 1972 (1972 EE 39) Et EEEEt Et 3T^ETTE EEETE 
ETTT EPPt cf FETETE Ftf | 

(EE) Eft EEfET^ft EEFTE EfETE 3Tfttf?m, ’ 1972 ^ ETE^E Eft 3E^, E^% 24 ETEEft, 1976 

Eft ET EE# EEETE[ ETTEEt'tETE Eft ^ET 4 EF EFE E>E^ ETEE E>fETf#) Eft ET^ #E 
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TR7J —TRRf tR RTftftR cftR’Tt^TH cf?l R?R <J?l ?TctY $ 3RRR ^R?R ^ SRl^lYl 

4?1 Rl^fYt I 

18. Tlqi 3TT^ 

4irYR?h $ afr? wj wf*rrfr m 4 arfcr^ $^ ^zuRi^tT ?H 

*rft^ ^ ^R??r sirg 58 4^ ^ uncfr 11 

>ifi - ^g 

($?T 3 aft? 7 $$) 




Tpnif 7P1 ^»ffa>RU| 


tf;g 

1 

R-Rcl 

3TRtfflR 




RtftfR 


tflg 

2 

vjM'M 

aiFRf^R 

(aqftfepRT) 


3 

RR^ef 

3TFRf^4 

(fR^ltfUlR) 



RRRcf 

3TTtRf^g 

(7^4R) 



RRRR 

arnrtfaj 

(tf?(Rg) 



RR^R 


(crWrYlfeg) 

tf^g 

4 

cfrf^R 

£^g 




RR7R 

3114^3 

(itfl3> feRR) 


^f^-^FR-clT^fYTe-^yl 

WR 3rRcR 

3TFR3^ 

’ct^Rc'Tl '^'iifci^ 

^ 6 ^ra* 1 ^ ^g$ 

RRTel affftRT cfclcf? 

ft^TTRl 3Tff?lRT 4R<f5 
S^RlR ^RR 4R4? 

^c?lRi|<RI cfvfcfj 

*lR R?f/fVfcT Rtf 
tftR^re g^raf 




12 


THE GAZETTE OF INDIA; EXTRAORDINARY 


[Part II— Sec. 3(i)] 


*PI qflilFiPI 

ftc^R/lpI CeTT^ clEfcfj 
^Tcg^tTFT 

q?R7 3Tiq^E7 
ScTiq^m 37iq$ex 

TR7 7 t^sfrf^TR cfEfcfJ 

QTTfrtEI <feTcrf 

Ttf^Efr 

<es ET^^'fl ^cFftf^rzn 

y't^icrd cj-eT^, «e&c? (tirsPis) 

yTs^e <iw<$ 

t^fM'^YFI 4cT<?7 (fTOigi?) 

V«reiT5W ?ett5 

ilc^/'VcFg *}4EE ^4? 

<6 foil 3 r 4cR4> 

‘ 4cT4> (SIR 3fl£ ^ <J*V ^)) 

vii'-ijlcrc ^5f^f^TT$TR ctcfltb 
f^ET?=rfr fFqje/r^R 
fttET^R^I ffJqje/T^ (■qRj^g) 
sREfrftm 

yr^na £+M’if$i*R (^rtvif^) 

Orieqi 3ir? ■ 42024/76/91-^E 


arf^f/ati ttHr, rRc» Tttjptt 


me MRti $ Tivima. ^ *irn n — 3 - 

I3W3 fnfr^g 28 atfa 1989 $ lu.<R.fr 435 5 m 

H^rfira 5 ^ «fu 
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Ministry of Petroleum and Natural Oas 
NOTIFICATION 

New Delhi, the 24th, September, 1996 

G.S.R.435(E)> In exercise of the powers conferred under sub section (1) and (3) of Section 3 
of the Bharat Petroleum Corporation Limited (Determination of Conditions of Service of 
Employees) Act, 1988 (44 of 1988), the Central Government, hereby makes the following 
Scheme further to amend the Bharat Petroleum Corporation Limited (Determination of 
Conditions of Service of Postnationalisation Refinery Employees) Scheme 1989 namely 

1. (l) This Scheme may be called the Bharat Petroleum Corporation Limited 

(Determination of Conditions of Service of Posthationalisation Refinery 
Employees) Amendment Scheme, 1996. 

(2) It shall be deemed to have come into force on and from the 1st day of January, 1992. 

2. For paragraph 3, of the Bharat Petroleum Corporation Limited (Determination of Conditions 
of Service of Postnationalisation Refinery Employees) Scheme, 1989, (hereinafter referred to 
as the said Scheme), the following paragraph shall be substituted, namely 

“ 3. Application - The provisions of this Scheme shall apply to all clerical employees 
and labour employees who have joined the Refinery of the Corporation on or after the 
24th day of January, 1976 (hereinafter referred to as the employee) whose jobs are set 
out in Part B of the Fourth Schedule: 

Provided that the Scheme shall cease to have effect in respect of the employees 
who shall opt or consent to be governed by the terms and conditions as may be 
mutually agreed with the Corporation". 

3. In paragraph 4 of the said scheme. 

(a) In sub-paragraph (1) for clause (v), the following clause shall be substituted, namely 

" (v) for the period beginning on the 1st day of January 1992 and ending on the 31st 
day of December, 1996 as specified in the Fourth Schedule; and" 

(b) after clause (v), the following clause shall be inserted, namely 

" (vi) for any period after the 31st day of December, 1996, the conditions of 
service shall be governed by the Fourth Schedule unless they are altered, varied or 
repealed by any other scheme." 

4. In paragraph 7 of the said scheme, after the words "Third Schedule" the words “and Fourth 
Schedule as the case may be” shall be substituted. 

5. After the Third Schedule of the said scheme, the following Schedule shall be inserted, 
namely 

Fourth Schedule 
Part A 

( See paragraph 4 & 7 ) 

Conditions of service applicable to the employees with effect from the 1st day of January, 
1992. 
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1. Wages Scales 

With effect from the 1st day of January 1992 the Wage Scales applicable to the employees 

shall be as follows :- 

Grades 

1. Rs. 2250-40-2730-50-3130-60-3610 

2. Rs. 2300-50-2800-60-3280-70-3840 

3. Rs. 2350-55-2515-65-2970-75-3720-85-4400 

4. Rs. 2450-75-2825-85-3675-95-4720 

5. Rs. 2550-85-3400-95-4160-105-5000 

6. Rs. 2700-110-3800-120-4640-130-5680 

7. Rs. 2800-120-3880-130-4920-140-6040 

Note: The Wage Scales are consolidated at All India Cost Price Index Number 1099 (Simla 
Series 1960=100). 

2. Fitment Benefit 

The employees who are on the payroll of the Corporation on the date of publication of this 
schedule in the official Gazette shall be entitled to the Fitment Benefit of 20% of their 
respective basic salary as on 31st, December, 1991. 

3. Fixation of Salary 

(a) The revised basic salary as on the 1st day of January 1992 shall be determined as 
follows 

(i) The revised basic salary as on the 1st day of January 1992 of the employees who 
were in the service of the Corporation as on 31st day of December, 1991 shall 
be arrived at by addition ofRs. 915/- (being the component of variable dearness 
allowance merged into basic), Rs. 100/- being the component of fixed dearness 
allowance, applicable special dearness allowance as on 31st day of December 
1991 and fitment benefit as provided in paragraph 2 to the basic salary 
payable to them in their respective wage scale as on the 31st day of December, 
1991. 

(ii) If as a result of what is stated in Clause (i) above, the revised basic salary so 
arrived at is out of step in the appropriate wage scales, it shall be brought to the 
next step in the scale by giving appropriate step up adjustment. 

(b) The employees who have joined the Corporation's service on or after the 1st day of 
January, 1992 upto the date of notification shall befitted from the date of joining, 
at the minimum of the grades applicable to them. 

(c) The employees who have joined the Corporation's service after the date of the 
notification of the Scheme, shall be fitted in the appropriate wage scales on point-to- 
point basis. 

(d) The employees who were in service of the Corporation as on 1st day of January, 1982 
and who continue to be on the rolls of the Corporation on the date of publication of this 
schedule in the official Gazette shall be granted two increments in their respective 
wage scales. The employees who were in service of the Corporation as on 1st day of 
January, 1988 and who continue to be on the rolls of the Corporation on the date of 
publication of this schedule in the official Gazette shall be granted one increment in 
their respective wage scales. The above increments shall be granted in the basic 
salary as refixed as on 1st day of January, 1992. 
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4. Dearness Allowance 

(a) Fixed Dearness Allowance 

With effect from the 1st day of January 1992 all the eligible employees shall be paid 
fixed dearness allowance per month as follows 


Revised Basic Pav 

(i) Upto Rs, 2720/- 

(ii) Rs. 2721 to 2840 

(iii) Rs. 2841 to 3092 

(iv) Rs. 3093 to 3212 

(v) Rs. 3213 to 3332 

(vi) Rs. 3333 to 3452 

(vii) Rs. 3453 to 3572 
(viii) Rs. 3573 to 3812 

(ix) Rs. 3813 to 4052 

(x) Rs. 4053 to 4112 

(xi) Rs. 4113 to 4500 

(xii) Rs. 4501 to 5000 
(xiii) Rs. 5001 & Above 


Fixed Dearness Allowance 
Rs. 186/- 
Rs. 206/- 
Rs. 226/- 
Rs. 276/- 
Rs. 326/- 
Rs. 456/- 
Rs. 526/- 
Rs. 576/- 
Rs. 606/- 
Rs. 636/- 
Rs. 666/- 
Rs. 750/- 
Rs. 800/- 


(b) Variable Dearness Allowance 

With effect from the 1st day of January 1992 all the eligible employees shall be paid 
variable dearness allowance linked to All India Cost Price Index number (AICPI), 
(Simla series 1960=100). Variable dearness allowance will be paid for 
incrcase/decrease in All India Cost Price Index above AICPI No. 1099 (Simla series 
1960=100) with effect from 1st day of January 1992. Variable dearness allowance will 
be varied on a quarterly basis. 

Explanation : For the purpose of this sub-clause quarterly average of AICPI number 
shall be computed as follows : 

For variable dearness allowance payable for the first quarter of any year, average of 
cost price index numbers for the months of September, October and November of 
the preceding year shall be taken into account. Similarly for the variable dearness 
allowance payable in the second quarter of any year, the average cost price index 
nvunbers for the month of December of the preceding year and January and February 
of the current year shall be taken into account. The variable dearness allowance 
payable for subsequent quarters shall also be worked out on similar basis. 

The neutralisation of variable dearness allowance shall be based on basic pay and the 
percentage shall be as under : 

BASIC PAY PER MONTH NEUTRALISATION PERCENTAGE 


(i) 

Upto Rs. 3500/- 

100% 

(ii) 

Rs. 3501 to 6500 

75% 

(iii) 

Rs. 6501 to 9500 

60% 

(iv) 

Rs. 9501 and above 

50% 


subject to minimum Rs. 2/per point shift in AICPI over 1099. 

In case Government of India revises its policy on neutralisation of variable dearness 
allowance in the Public Sector Undertakings, the revised policy shall be made 
applicable to the employees covered by this scheme from the date the said revision 
becomes effective. 
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In case Government of India revises the variable dearness allowance formula for 
workmen of Public Sector Undertakings, the revised formula will be made 
applicable to the employees covered by this scheme effective from such date as 
decided by the government. 

5. House Rent Allowance 

With effect from the 1st day of January 1992 house rent allowance to the eligible 
employees shall be payable on the following basis > 

(a) In the case of the employees who do not produce rent receipt, house rent allowance shall 
be paid at the rate of thirty percent of the basic salary or Rs. 1500/- per month, 
whichever is less. 

(b) In the case of the employees who produce rent receipt or claim house rent allowance 
on the basis of assessed market rent of their own house, house rent allowance shall be 
paid on the following basis, namely > 

(i) The employees shall be required to first bear rent equal to ten per cent of their 
basic salary; and 

(ii) The Corporation shall pay balance rent incurred by the employees upto 
maximum of thirty per cent of basic salary or Rs. 1500/- per month, whichever 
is less. 

(c) House rent allowance shall not be paid to the employees occupying Corporation owned 
or leased accommodation for which deduction on account of occupancy charges at ten 
per cent of basic salary shall be made from the date such Corporation owned or 
leased accommodation is occupied by the employee. 

(d) House rent allowance shall not be paid for periods of absence on loss of pay. 

(e) House rent allowance shall not be considered for contribution to Provident Fund or for 
the purposes of retirement benefits or for bonus or Ex-gratia or for any other 
allowances. 

6. City Compensatory Allowance 

(a) with effect from the 1st day of January, 1992, city compensatory allowance shall be 
paid to the eligible employees at the rate of eight percent of basic salary subject to a 
maximum of Rs. 100/- per month. 

(b) City compensatory allowance shall not be paid for periods of absence on loss of pay. 

(c) City compensatory allowance shall not be considered for calculation of house rent 
allowance, contribution to provident Fund or for the purpose of retirement benefits 
of for any bonus or Ex-gratia or for any other allowance. 

7. Shift Allowance 

With effect from the 1st day of January, 1992 all the eligible employees working in two 
shifts rota or three shifts rota shall be eligible for shift allowance at the rate of Rupees 
fifteen each for first or second shift worked and Rupees twenty for each night shift worked. 

8. Transport Allowance 

With effect from the 1st day of January, 1992, transport allowance shall be paid to the 
eligible employees as follows:- 

(a) In respect of the employees who do not own Scooter/Motor Cycle/Moped, at the 
rate of Rs. 175/- per month. 

(b) In respect of the employees who own Scooter/Motor Cycle, at the rate of Rs. 300/- 
per month. 

(c) In respect of the employees who own Moped, at the rate of Rs. 200/- per month. 
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(d) For eligibility to payment of transport allowance as per Clauses (b) and (c) above, 
the employees shall produce proof of Ownership of vehicle as on 1st day of January, 
1992 to the Officer of the Corporation as may be notified by the Corporation. 

(e) In the event of acquisition of the vehicle by the employees after 1st day of January, 
1992, transport allowance as per Clause (b) and (c). shall commence from the first day 
of the month after acquisition of vehicle. In such case also, the individual 
employee shall produce proof of ownership to the Officer of the Corporation as may be 
notified by the Corporation. 

(f) Transport allowance shall not be paid for periods of absence on loss of pay exceeding 
ten continuous days. 

9. (1) Leave fare Assistance 

With effect from the 1st day of January, 1992 all the confirmed employees shall be 
entitled to leave fare assistance in every calendar year as provided hereunder : 

Length of Service Amount 

Upto 7 years Rs. 1800/- 

Above 7 years and upto 11 years Rs. 2000/- 
Above 11 years and upto 19 years Rs. 2200/- 
Above 19 years Rs. 2400/- 

(2) Leave Travel Concession 

(a) An option will be available to the employees to avail actual leave travel 
concession in place of leave fare assistance in a block of two years, 
commencing from the block year 1995-96. 

(b) Leave travel concession can be availed in a block of two years and first block 
of leave travel concession will be for home town. Reimbursement of such 
leave travel concession shall be @ 100% of actual for entitled class of travel. 

(c) The employees can avail alternate block of leave travel concession anywhere in 
India. Reimbursement shall be as per actuals of entitled class of travel. 

(d) Leave travel concession will be given for family, which means and includes 
self, spouse, dependent children and dependent parents. 

(e) To be eligible for leave travel concession, the employee should have worked 
for not less than 180 working days in the previous calendar year, inclusive 
of all authorised paid leave. 

(f) The detailed procedure for availing leave travel concession shall be notified by 
the Corporation. 

10. Education Allowance 

(a) With effect from the 1st day of January, 1992, the employees who have school or 
college going children shall be eligible for education allowance at the rate of Rupees 
Seventy five per month per child, subject to maximum of two children. 

(b) A declaration of school or college going children shall be furnished by the employees 
to the Officer of the Corporation, as may be notified by the Corporation. 

11. Acting Allowance 

(a) With effect from the 1st day of January 1992, acting allowance shall be paid to the 
eligible employees as follows :- 

(i) For acting in position one grade higher Rs. 10/ per day. 

(ii) For acting in position more than one grade higher Rs. 15/ per day. 


® ° 4 £/i J/t? ^ J3 
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(b) Existing procedures in respect of acting in higher grades shall continue. 

(c) Acting allowance shall not be taken into consideration for calculation of overtime, ex- 
gratia, Provident Fund, city compensatory allowance, house rent allowance, and/or 
any other benefits including retirement benefits. 

Bhatta 

With effect from the date of publication of this schedule in the official Gazette, whenever the 
employees are required to travel outside Bombay for Corporation's work and where the 
arrangements for boarding and lodging are not made by the Corporation, the employee 
concerned shall be eligible for daily bhatta/conveyance charges'as below : 

Employee with Bqsic Pay 



Below Rs. 2670/- 

Rs. 2670/- and above 



per month 

per month 

(a) 

Class of Travel 

II Class 

I Class 



Rs. 

Rs. 

(b) 

Bhatta while on Tour - Bombay/ Delhi/ 

80 

100 


Calcutta/ Madras 




Other cities 

60 

85 

(c) 

Day tours and broken period of less than 




24 hours: 




Upto 8 hours 

12 

24 


Over 8 hours and upto 12 hours 

18 

30 


Over 12 hours and upto 18 hours 

24 

36 


Over lShouts 

32 

50 

<85 

Official Duty within Bombay 




Glass of Travel 




Rail 

II Class 

I Class 


Road 

Actual bus fare 

Actual bus fare 

(e) 

For attending Interviews 




(I) In Bombay 

As above 

As above 


(ii) Outside Bombay 

As per tour Entitlement As per tom Entitlement 


13. Reimbursement of Medical Expenses 

With effect from the 1st day of January, 1992 the employees shall be eligible for 
reimbursement of medical expenses subject to a maximum of two month's basic salary and 
the Corporation shall reimburse the medical expenses to the employees in accordance with 
the rules and regulations laid down in the Bharat Petroleum Workmen's Medical Benefit 
8#hfcfne 4s ahlended from time to time. 
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14. Leave 

(1) Privilege Leave. 

(i) The employees shall be entitled to privilege leave at the rate of eight days per 
quarter of the year which shall be credited to the leave account of the 
employee at the end of every quarter of the year. 

(ii) The leave account will be divided into two portions - the encashable portion 
consisting of 3/4 of leave due and non-encashable portion consisting of the 
remaining 1/4, i.e. six days shall be credited each quarter to the encashable 
portion and two days to the non-encashable portion. 

(iii) If the privilege leave accruing in a quarter is less than eight days, the 
division shall be proportionate. 

(iv) Employees shall be free to avail of their privilege leave whether in the 
encashable or non- encashable portions at any time with prior approval of 
authority sanctioning leave. 

(v) The maximum privilege leave that can be accumulated shall be 240 days 
i.e. 180 days in the encashable and 60 days in the non-encashable portion. 

(vi) Weekends/holidays may be prefixed and suffixed. Weekends/holidays falling 
during the leave period shall be counted as leave. 

(vii) The maximum privilege leave that can be granted at a time shall be 120 days. 

(viii) Privilege leave shall be admissible to the employees who are on probation 

at the rate of four days on the completion of each quarter. However, on 
confirmation of service, privilege leave shall be re-calculated at the rate of 
eight days per quarter for the period of probationary service and due credit shall 
be given. 

(ix) All other existing conditions governing grant of privilege leave shall continue 
unchanged. 

(2) Encashment of Privilege Leave. 

(i) The employees shall be allowed to encash the encashable portion of privilege 
leave available to their credit without actually having to avail of privilege 
leave. This will, however, be allowed only in multiples of five days. 

(ii) The amount of payment of the privilege leave encashment will be on the 
basis of basic salary plus fixed dearness allowance plus variable dearness 
allowance admissible at the time of proceeding on leave. 

(iii) At the time of retirement, the employee shall be allowed to encash all the 
privilege leave standing to his credit upto a maximum of 240 days. The 
encashment amount in this case shall be calculated on the basis of basic salary 
plus fixed dearness allowance plus variable dearness allowance. 

(3) Casual Leave 

Casual leave shall be admissible upto a maximum of twelve days in a calendar 

year on the following conditions : 

(i) It can be combined with Weekends, holidays but not with any other kind of 
leave. 

(ii) When so combined the total period of absence at one time shall be subject to a 
maximum of ten days including intervening weekends/holidays which shall 

* be however counted as casual leave. 

(iii) Casual leave shall not be granted for less than half a day. 
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(iv) Casual leave not availed of during a calendar year shall not be carried forward to 
the next calendar year. 

(4) Leave on Half Pay 

(i) Leave on half pay admissible for each completed year of service shall be 
twenty days. 

(ii) The leave on half pay shall be admissible on medical certificate or for other 
reasons and may be commuted to leave on full pay if taken on medical 
grounds. However, leave on half pay for other reasons shall not be granted for 
more than, thirty days at a time. 

(iii) Commuted leave not exceeding half the amount of leave on half pay due may 
be granted on medical certificate subject to the following conditions : 

(a) Commuted leave during the entire service shall be limited to a 
maximum of 240 days. 

(b) The total duration of commuted leave taken in conjunction with earned 
leave shall not exceed 240 days at any one time. 

(5) Maternity Leave. 

Maternity leave shall be admissible to eligible female employees as follows: 

(i) On full pay for a period which may extend upto three months from the date 
the employee proceeds on maternity leave provided that in the case of an 
employee covered under the Employees State Insurance Act, 1948 ( 34 of 
1948) and Scheme thereunder, who avails of maternity leave, the 
Corporation shall deduct from her leave salary the amount of any benefit she 
may receive under that Act for the corresponding period. 

(ii) Maternity leave may be granted in the case of abortion/miscarriage for a 
period not exceeding six weeks provided the application is supported by a 
medical certificate from a registered medical practitioner. 

(iii) Maternity leave may be combined with any other leave supported by a 
medical certificate. 

15. Working Hours 

With effect from the 1st day of January, 1992, the working hours of labour and clerical 

employees shall be as follows namely 

(i) For labour employees - 44 hours per week. 

(ii) For clerical employees - 40 hours per week. 

NOTE : The labour employees shall be actually working for 48 hours a week and they shall 

be compensated for four hours extra time worked during the week at single rate. 

16. Provident Fund 

(a) Eligible employees shall be required to make contribution to Provident Fund at 
the rate of ten percent of the basic salary plus variable dearness allowance plus 
fixed dearness allowance, 

(b) The Corporation shall make matching contribution to the employees' Provident Fund 
Accounts. 

17. Gratuity 

(a) The employees shall be entitled to the payment of Gratuity in accordance with the 
provisions of the Payment of Gratuity Act, 1972 ( 39 of 1972 ). 

(b) In case of employees who are not covered by the Payment of Gratuity Act, 1972, they 
shall be paid Gratuity in terms of Corporation’s existing scheme as modified from 
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18. 


time to time, applicable to employees who have joined the service of the Corporation 
on or after 24th day of January, 1976. 

Retirement Age 

All clerical and labour employees of the Corporation shall retire on the last day of the month 
in which they complete 58 years. 

Part B 


GRADES 
Grade 1 

Grade 2 
Grade 3 


Grade 4 


Grade 5 


Grade 6 


Grade 7 


( See Paragraph 3 & 7 ) 
CLASSIFICATION OF JOBS 
General Operative 
Sanitation Workmen 
General Operative (Office) 
General Operative (Installation) 
General Operative (Stacker) 
General Operative (Field) 

General Operative (Locomotives) 
Leading Hand 

General Operative (Fork Lift) 
Driver 

Clerk-cum-Typist 
Clerk-cum-Typist Pool 
Refinery Craftsman 
Fire Operator 
Utility Operator 
Process Technician 
Laboratory Analyst 
Driver 

Accounts Clerk 
General Office Clerk 
Industrial Relations Office Clerk 
Training Centre Clerk 
Materials Clerk 
Secretary 

Male Nurse / Female Nurse 
Project Clerk 
Operations Clerk 
Planning Clerk 
Bitumen / Drum Plant Clerk 
Excise Documentation Clerk 
Process Technician 
Refinery Craftsman 
Laboratory Analyst 
Utility Operator 
Fire Operator 
Telephone Operator 
Administration Clerk 
Personnel Clerk 
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Materials Clerk 
Secretary 

X-Ray & Laboratory Technician 

Project Clerk 

Laboratory Analyst 

Maintenance Clerk 

Product Despatches Clerk 

Administration Clerk-Excise 

Documentation 

Excise Duty Payment Clerk 

Bulk/Packed Movements Clerk 

Calibrations Clerk 

Railway Movement Clerk (RIPMC) 

Project Administration Clerk 

Refinery Craftsman 

Refinery Craftsman (Chargehand) 

Process Technician 

Process Technician (Chargehand) 


( No. R-42024/76/91-MC) 
(DEVI DAYAL) 
Additional Secretary 


Foot Note: 


The principal scheme was 
II- Section 3- Sub-section 


published vide G.S.R.495 (E) dated 28th April 
(i) of the Gazette of India Extraordinary. 
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